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EQUAL PAY & MEN’S DEPENDANTS 





Women’s Salaries in Danger 


Dear: MapaM,— 


) wert. 
You will know that salaries ase due to be revised in London, 
1924, and in the Provinces in 1925. n nw. ~ 


Women’s salaries stand at four-fifths of the men’s. We still 
demand equal pay. 


No reform is won until a strong public opinion has been- 


crolited i in its favour, and public opinion is created only by hard 
work, Public Meetings and Demonstrations, press agitations, 
personal interviews, etc., before the settlement takes place. 


Liretttudt, nekna 
It anyone supposes that the N.U.T. will organise a,campaign 


of the same professional status, we can assure her that she is 


, 


\ 


on these lines in favour of equal pay for merand women teachers \] 


: 


doomed to disappointment. If anyone supposes that the N.U. Tay Q 


will to counteract the insidious campaign that is 
going on at this moment to secure greater differentiation in the 
salaries of men and women teachers we can assure her, also, that 
she is doomed to disappointment. 


Women must realize by now that the N.U. tetas nothing rbot 
heh does=not | 


to bau ais ns pay ek at eu ae The-N, 






The whole campaign to promote equal pay will, as before, 
fall upon the N.U.W.T., and the N.U.W.T. alone. That is why 
all women should be in the N.U:W. T., and in the N.U.W.T. only 


The Annual Meeting of the Association of Education Com- 
mittees (which is represented on the Burnham Committee) was 
held in London in June of this yéar. 


Bootle had sent up the following resolution :— — “* 


“That because of the grievous burden of rates and taxation - 
calling for alleviation in every possible way, and as a 
large part of the increase in expenditure on. education is 
due to the disproportionate and unwarranted salaries 
and increments paid to the junior female teachers, the 
Association of Education Committees be urged to ask 
for an early revision of the Burnham Scales in this 
respect. ’ 


The debate was punctuated tppopugut by laughter. 


Extracts trom Speeches. 


1. To make a difference of only £12 10s. a year “helieaen a 
male and a female teacher was thoroughly unjust to the male 
members of the community/ It must be obvious to anyone that in 
starting a young man at £172 10s., Scale 2, and a girl of the same 
age and same ‘scale with £160 was grossly unfair in the social 
system of the country. / It was productive of late marriages 
instead of early marriages, and was inclined to elevate the 
bachelor girl to a position“in this country pe she should not 
attain. /£ 


2. In the main, he had no doubt that there would be a great 
body of feeling, of sympathy: withthe main point of Bootle’s 
resolution. In the future, no doubt, they would have to discuss 
the Burnham Committee’s recommendations. | ; 


fae Sir GrorcE Lunn. —He would like to say, pitas frankly 
that there was a good deal to be:said. for the Bootle resolution so 
far as the payment of women.teachers was concerned. He wished 
he could remind them of the state of things when they tackled 
the problem so many years back. There were hugh demands all 
over the country for equal pay for men and women. Every 
Parliamentary Candidate was bowing calmly before that demand. 
There was hardly a man who dared to stand out against that 
principle, and if they had an election in some of the constituencies 
to-day some of the men would gladly. pledge themselves sett to 
equal pay for men and.women. .... 


They were faced with that demand. for equal pay, but they 
steadfastly refused to establish the principle. Ifit meant the break 
up of the Burnham Committee they would not stand by that 
demand, He was not sure that the men who represented the 
male teachers were whole- -heartedly insupport of the preposal they 
brought forward. It was the final policy of the National Union 
of Teachers, and they had at exe) to give lip-service of Repo 
to the proposal. san amame a cnal 


When you are arguing with a woman you are lucky if you 
come off with conceding only four-fifths of her demands. . . There 
is not the slightest doubt that the large increase in the cost of 
teaching throughout the country is because of the large increase 
in the cost of the women teaching staff, and when’ the Burnham 
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WHY YOU SHOULD JOIN THE \N.U.W.T. 


1. Because it is a Union organised entirely by women to 
safeguard and improve the position of women and it is only 
by united effort that the status of women teachers can be 
raised. 


2. Because it works to secure equal pay, equal pensions 
and equal opportunities for women with men and to further 
this object has established an Equal Pay Committee in the 
House of Commons. 


_3. Because at its Annual Conferences it has declared 
itself in favour of such sound educational policy as :— 


(a) Staffing by qualified teachers. 

(b) Reduction in the size of classes. 

(c) Establishment of Nursery and Continuation Schools. 
(d) Improvement in school buildings. 

(e) Suitable and adequate equipment for all schools. 


4, Because it presses unceasingly for these reforms. 


5. Because it co-operates with other women’s organisa- 
tions in convening mass meetings to voice the opinions of 
women. It has held meetings to protest against false econo- 
my in education; it has been received in Deputation on this 
question by the President of the Board of Education and it 
has organised a petition to the Prime Minister to show the 
great body of public opinion there is against this attack upon 
the education of the children. 


6. Because it believes that no educational reform is pos- 
sible without an adequate supply of qualified teachers, which 
can be obtained only by raising the status, paying adequate 
salaries and improving school conditions, thus making the 
profession more attractive. 


7. Because it is changing public opinion as to the value 


...9f women teachers in the nation’s schools. 


8. Because it gives expert legal advice through its Legal. | 
Department and provides for sick benefits through its Provi- 
dent Siek Fund. The Mutual Aid and ‘‘Old Guard’’ Funds 
give help to those in need. 

9. Because its many and varied social activities provide 
congenial recreation and compantonship. 

10. Because the help of all women teachers is required in 
making this Union a force to be reckomed with and a power 
for good. 











J. W. SPARKS, The New Printing Works, Forest Gate 


PARTICULARS OF THE 


NATIONAL UNION 
OF WOMEN TEACHERS 


Head Office—39 Gordon Square, W.C.1 


President, Miss H. GRINTER, Leyton, 
Vice-President, Miss M. CONWAY, Bradford. 
Ex-President, Miss A. M. BALE, Cardiff. 
Hon. Treasurer, Miss A. G. HEWITT, L.L.A., East Ham. 
Editor, Miss E. F. PHIPPS, B.A., Swansea. 
Solicitor, Mr. T. LAMARTINE YATES. 
Financial Secretary, Miss A. JONES, L.L.A. 
General Secretary, Miss E. E. FROUD. 


MUTUAL AID FUND 


(Established under resolution of Central Council, December 8th, 1917), 





Chairman, Miss WIDDICOMBE, West Ham. 
Hon. Treasurer, Miss M. SIMS, 25 Brooke Road, Stoke Newington, 
N.16 


Hon. Secretary, Miss E. HUGHES, 11 Elgin Road, Seven Kings, Essex. 
Annual Subscription, 6/-. 


PROVIDENT SICK FUND 


(Registered under the Friendly Societies Act, 1896) 





—~- 


Annual Subscription, 14/- to 56/- 
according to amount of benefit desired. 
Hon. Treasurer, Mrs. TIDSWELL, 21 Crockerton Road, S.W.17. 


“THE WOMAN TEACHER” 


The Official Organ of the National Union of Women Teachers. 


Editor, Miss E. F. PHIPPS, B.A. 
Subscription Rate, 4/4 per annum, plus postage. 


-— SUBSCRIPTION - 


£1 per member to Central Fund including Legal Aid and Sustenta- 
tion, plus Local Subscription. 1/- for newly certificated teachers until 
the end of the Financial Year, September 30th. 

All women teachers (other than supplementary) are eligible for 
membership. 

The Membership Form should be sent to the General Secretary, 39 
Gordon Square, W.C.1. 
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MEMBERSHIP FORM. 








I wish to become a Member of the N.U.W.T. 
Naresh re ik ce ice th oe come kk, Son. Cua INRN Detar eane Ree ea tee Cota 
Give: Status .(Certificated or otherwise).5.. 52, 15.-55 1. oske-p ase 


School ‘Address: ee A ee 
or/and 
Private Address? 62024 WEES ae, eee a oe 


Local Education; Authority... iss c:sas e450 he - ees ee 


Ng 


Committee comes into existance again that is one of the points 
‘which will be found to occupy very serious consideration. In 
the meantime do not give your support in your own localities to 
‘the principle of equal pay for men and women. if you want us to 
fight the battle in your name. Be as courageous at the time of 
a contested election as you are on the floor of this house, where 
you are not likely to. be reported. Nobody would go into the 
Burnham Committee with their hands tied. 


‘The important points which emerge from this dean are :— 


(a) That if there is.a dead set against teachers’ salaries, it is to 
the women’s salaries that the Authorities and the men 
teachers look. to make an adpustsnent in the hs waies 
from equal pay lines. 


(bd) ‘That it was the agitation of the N.U.W-T. that made equal 
___ pay.a burning question and secured its serious consideration. 
“(c) That at least some members of the Burnham Committee 

were not impressed by. the “ lip-service”. of some N.U.T. ¥ 
representatives on the Burnham Committee. 


(d) That it is sheer folly for: women: to’ continue to be. repre- > 
sented on the Burnham Committee by N.U.T. representatives 
giving merely “ lip-service”’:to the principle of equal pay. 


(e) That it is about time theres were’ more women, and of the 
right outlook, on the Education Committees of this country. 
There is propaganda and: practical’-work here for the 
N.U.W.T. Women will never get fair play on the question 

of salaries, of promotions and kindred subjects, while such 

matters are decided for them by a compact body of men. 
This monopaly of power must be broken down. Women 
must take charge of their own destinies. It is undignified 
as well as foolish for scores of thousands of women teachers 
to permit their destinies, their salaries and their status to be 
settled for them by men competitors, men directors, and 
men members of Education Committees. These people have 
not the same views as has the N.U.T.W. on the question of 
equal pay and equal opportunities for men und women. 
Indeed, they are very definitely opposed to equality. 


EQUAL PAY and MEN TEACHERS’ DEPENDANTS 
Agreed that :— et a 
(1) Some men have dependent children ; many have not. 


(2) Some women have no dependants; many have. 


Yet, nie for as ei ALL men are paid pede salaries than 
women. 


Men are not paid boarding? to dependants. 


(1) Salary Scales for men at no time recognise dependants. 
‘The Scale increases automatically over a number of years to the 


t 


Scale maximum. Men draw their highest pay at pension agé,. 
though any “dependants” which they may have had, will, long 
before that time, have become self-supporting. 7 


(2) A Head Master receives higher pay than an Assistant: 
Master because of his added responsibility in the School and not. 
because of the size of his family. | 


(3) It would be impossible for Authorities to arrange Salary 
Scales according to the number of a teacher’s dependants, because 
they vary from year to year and even from month to month. 


(4) If salaries were really arranged according to respon- 
sibilities, the responsibilities and dependants of women would 
also be taken into account. Under the present unfair system this. 
is not done, and a widow with dependent children may be paid. 
less than a single man, and generally is. : 

(5) Men would strenuously oppose a system of payment 
which differentiated between men according to the number of 
their dependants. Where only men are concerned they claim 
payment for work and responsibility in the School without any 
reference to outside private affairs such as where they have 


(a) Dependent children or children contributing to the 
support of the home. 


(b) Private means or other paid work. 
(c) Wife earning as a teacher or in private business. 


The man teacher justly claims that these matters are nothing to 
do with the authority and demands a salary simply for his work 
as a teacher in the School. 


(6) That is why the N.U.W.T. demand for equal pay for 
men and women teachers of the same professional status is a just 
and logical one. 


The fallacy of payment according to dependants must 
be exposed. 
Typical cases of which the following is an example have 
been printed from time to time in “ The Woman Teacher.” 


Boys’ School, Extra-Metropolitan area :— 
Number on Staff 6 
y married oe the 6 
re with no dependant children Bo bg 
” 9) 2 > 3B) E bP) 2 
3 DG As child 1 
Average number of dependent children 
per man teacher 


